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Organizational change and innovation are 
central and enduring issues in management 
theory and practice. Dramatic changes in 

population demographics, technology, competitive 
survival, and social, economic, and environmental 
health and sustainability concerns means the need 
to understand how organizations repond to these 
shifts through change and innovation has never 
been greater. Why and what organizations change 
is generally well known; how organizations change 
is therefore the central focus of this Handbook.
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• Presents cutting-edge theories and research 
from leading scholars on how to understand 
and manage organization change initiatives

• Advances our understanding of change and 
innovation by establishing connections among 
theories from different fields and research 
traditions and by introducing new lines of 
inquiry

• Organized around major models of 
organizational change to examine specific 
process theories and explore important 
extensions to these theories that have emerged 
over the past 25 years
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